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Mining is about developing human potential. 

It is about building schools in rural communities and securing a better future for 
our children.

It is about nurturing small businesses, transforming supply chains and creating 
livelihoods.

It is about developing new operations in a way that benefits and empowers 
communities.

It is about working together to improve the daily lives of mineworkers.

Mining is about making a difference.
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The Mining Lekgotla is a premier mining sector think tank event and is a partnership between the Chamber of Mines, Department of Mineral Resources and the 
National Union of Mineworkers. As a key stakeholder in the mining industry we would like to invite you to join our hosts, Ms Susan Shabangu, Minister of Mineral 
Resources, Mr Mike Teke, President of the Chamber of Mines, and Mr Senzeni Zokwana, President of the National Union of Mineworkers, to actively participate in the 
Mining Lekgotla 2014.

The principal objective of the Mining Lekgotla, which was launched in June 2012, is to provide a platform for strategic conversations between key stakeholders in the 
South African mining industry, and other role players. Through the Lekgotla, role players interact with key thoughtleaders in confronting critical issues, risks, social 
pressures and opportunities faced by the sector. The Mining Lekgotla undertook to build a set of 20 year scenarios of the mining sector and these will be presented 
during the Mining Lekgotla 2014. As a pivotal role player in the mining industry this Lekgotla is not to be missed.

Refl ect on achievements and challenges of the 
industry since the dawn of democracy

How do we use that knowledge and history to shape our journey into 
the next twenty years?

 How can the industry align its own roadmap to the National Development Plan, and ultimately to the 
Africa Mining Vision 2030?

Ms Susan Shabangu 
 Minister of Mineral 

Resources

Mr Mike Teke
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of Mines of SA

 Mr Senzeni Zokwana
President, National 

Union of Mineworkers
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There is no doubt that the South African Mining 
Industry is under severe stress mainly due to the 
platinum belt strikes. The strikes are affecting 

the big three platinum mining companies: Lonmin, 
Impala Platinum and Anglo Platinum. The impact of 
the strike will be felt way longer by employees, mining 
companies and the South African economy. Even more 
disconcerting is the recent news that Nigeria overtook 
South Africa as the largest African economy. It has 
been said, however, that the worst never happens to 
South Africans. Our people are resilient and always 
seem to bounce back after every setback. 

Mining CSI talks to the Minister in the Presidency, 
Collins Chabane, who provides an optimistic view 
of the mining industry. While acknowledging 
challenges, one should not forget the tremendous 
progress that has been made. Some of these initiatives 
include the revival of mining towns in order to make 
them economically viable and to create more jobs, 
something our country desperately needs. Please refer 
to page 18 for the interview.

The 20th annual Investing in Africa Mining Indaba 
2014 was possibly the most successful event on 
the South African calendar. The opening address 

was delivered by Minister of Mineral Resources, Ms. 
Susan Shabangu. “The Presidential Infrastructure 
Coordinating Commission (PICC) committed over 
R820 billion in investments,” says the minister. “Mining 
Infrastructure requirements feature prominently 
in the PICC in order to unlock the known mineral 
development potential such as the Waterberg coal 
resources as well as the manganese and iron ore in the 
Northern Cape”. Read more on page 10.

Msobo Coal, as a junior mining company, believes 
in investments within its communities. Read on page 
17 what the company has done for local people and 
its employees.

Richards Bay Minerals, managed by Rio Tinto, 
leads in Dune Forest Rehabilitation. On page 12 you 
will find an interesting overview of how the company 
has over 37 years rehabilitated mining environments 
to transform dunes from deserts to fully-flourished 
forests.

Steve Tshwete Local Municipality (STLM) lead by the 
Executive Mayor, Mike Masina and Municipal Manager, 
Willie Fouche has become one of the best run local 
municipality in South Africa. During the last few years 
the municipality has received clean audits from the 
Auditor General’s office and it has also received a Blue 
Drop certificate for clean water. 

STLM grabbed the attention of the Parliamentary 
Portfolio Committee on Mineral Resources, which has 
written a letter of praise for good service. This letter 
was signed by the Honourable Acting Chairperson, 
Faith C Bikani. Municipalities in South Africa will do 
well to learn from STLM and the way they continuously 
make a difference. 

Finally, don’t forget to register for the Mining 
Lekgotla scheduled for 11th and 12th August 2014.

 Enjoy the magazine!

Moses Sibiya
Managing Editor

Editor’s Note
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The mining industry constitutes 9.2% of the 
country’s Gross Domestic Product (GDP). It 
provides employment for over 500,000 people 

and indirectly supports an additional 840,000 jobs. It 
is also an industry that builds, adds value, propagates 
development and is credited with creating and 
supporting much of the infrastructure in rural areas of 
this country.

These facts lay the foundation for the  
way we approach development and the role we  
play in the communities associated with mining 
operations. We recognise the importance of 
engaging and working in collaboration with the  
communities in which we operate in order 
to achieve a shared purpose. Therefore, we 
continue to play a meaningful role in mining  
community development, guided not only by the 
Mining Charter and our associated Social and Labour 
Plans (SLPs) but, importantly, by our corporate 
citizenship principles.

This means that our initiatives need to be  
broader than just SLPs, we need to look beyond these 
and drive true development in these communities. 

For Anglo American, society is an inclusive concept. 
It embraces our workforce, the communities in 
which they live, the citizens of host countries and the 
implications of what we do for the wider population 
for generations to come. 

We welcomed the Mining Charter when it was 
launched in 2004 and its revision in 2010 because 
it made our industry realise that we cannot simply 
detach ourselves from the realities of the communities 
in which we operate. It also means more than simply 
meeting targets required by government, it is about 
making a real and lasting contribution to our country. 
Linked to this is government’s National Development 
Plan (NDP) which further outlines the role the mining 
industry has to play in the development of our country. 
As a company we are aligned with the principles 
contained in the NDP.

Community development is important to us as 
Anglo American. Every year we spend a percentage 
of our pre-tax profit on social investment projects and 
spend time working with communities. The goal is to 
help alleviate poverty, promote health and education 
and foster community development. Maximising 

Foreword Khanyisile Kweyama’s – Executive 
Director of Anglo American South Africa

MININg pLAyS A 

DEVELOpMENT AND 
economic activity

significant role
in South Africa’s
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this social investment through a variety of vehicles 
optimises efficiencies and impact.

Dictating this approach is our award-winning 
Socio-Economic Assessment Toolbox (SEAT) which 
dictates how we approach the interaction between 
our business and the communities associated with 
our operations. This toolbox takes into account that 
positive engagement with host communities cannot 
rely on good intentions alone. It ensures that our 
presence accords with our neighbours’ own aspirations 
and best interests.

Anglo American is one of the world’s largest 
diversified mining groups and our ambition is to be 
the leading global mining company.  This strategy also 
means that we have to be, and remain, the investment, 
partner and employer of choice. In line with these values 
of investment and partnership is Anglo American’s 

approach to corporate social investment (CSI). 

We have a long and distinguished CSI history, 
and practised this long before any other mining 
company deemed it necessary, appropriate or 
fashionable. Today, I am very proud to say that Anglo 
American is still South Africa’s largest contributor to  
community development, working closely with the 
government and other stakeholders to create a better 
future for all.

We know that being a developmental partner is not 
always easy. However, this is one challenge our industry 
is ready to tackle through meaningful partnerships and 
collaborations. We certainly hope that we, as a collective 
of the industry, government and civil society, can create a 
platform that is encouraged to collaborate in developing 
communities and maximising the impact and reach of 
the various projects and initiatives we are engaged in. ◆

AES Consulting CC is a professional 
engineering firm offering consulting services 
focusing on the disciplines of electrical, 
mechanical, civil and structural engineering 
coupled with vast experience in the project 
management environment.

AES Consulting was founded in 2009 as a 
close-corporation. Our mission is to be a 
consulting engineering firm small enough to 
afford personal involvement from directors 
and associates, not only on all our projects, 
but also to maintain direct personal contact 
with clients.

AES firmly believes that this will enable the 
firm to deliver a dynamic service to clients, 
with the added assurance that our interests 
are well looked after by the stakeholders of 
the company.

Professional solutions
A comprehensive asset creation service 
is offered by AES Consulting and includes 

project management from the inception of a 
project through all the phases of the project 
cycle up to its implementation and handing 
over to the client. This includes:
•	 Preparation	of	 feasibility	 reports	with	cost	

estimates, life cycle costing and presentation 
of alternative design proposals.

•	 Development	of	engineering	design	based	
on research and the clients brief.

•	 Detailed	 project	 planning,	 programming	
engineering design and technical 
specifications.

•	 Contract	 documentation	 including	 price	
schedules and bills of quantities.

•	 Tender	 adjudication	 and	 contract	
negotiation.

•	 Maintenance	and	facilities	management.
•	 Contract	administration	and	inspection.
•	 Project	and	construction	management.
•	 Financial	administration	and	control.
•	 Detailed	construction	monitoring.

Presence
Limpopo,	Gauteng,	Northwest	&	Mpumalanga.

DeDicateD to proviDing 
high quality professional 

engineering services

tel +27 (0) 11 064 5647 • +27 (0) 15 291 3305    fax +27 (0) 86 218 8529 • +27 (0) 15 291 1879   cell +27 (0) 79 694 6028 
e-mail admin@aesconsulting.co.za  •  www.aesconsulting.co.za   contact Leonard Machanzi, Pr. Eng.   Branches Polokwane, Johannesburg, Nelspruit & Mahikeng
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Nelson Mandela’s dream of a high school in 
the village of his birth has become a reality.  
On 15 January, 2014 the 420 learners in Grade 

8, 9 and 10 started their academic year at the Mandela 
School of Science & Technology in Mvezo.  Grade 11 
and 12 classes will be introduced in 2015 and 2016, 
respectively. 

This school, a hidden gem with a capacity for 700 
learners in the rural Eastern Cape, was developed at a 
cost of R100 million. This amount does not only involve 
the initial capital expenses, but includes operational 
and financial support for the first three years. In 
honouring a commitment made to Madiba in 2010, 
Siemens will foot the bill for the entire amount.

Until now there has been no high school in Mvezo. 
Just like a young Nelson Mandela, learners had to leave 
home or travel long distances to be able to attend  
high school.  

“Now youngsters here can have a high school 
education and remain in a nurturing environment 
with their families and the community,” says Nkosi 
Zwelivelile Mandela, Traditional Leader of Mvezo 
and Head of the Royal House of Mandela. He added, 
however, that success never comes without hard 
work and dedication: “They will have to work hard 
because standards at the Mandela School of Science & 
Technology are high. And the learners know this.” 

A three-tiered partnership between Siemens, 
the Mvezo Development Trust and the Department 
of Basic Education has made this incredible project 
possible.  

Mandela said that excellence had underpinned  
the project from the outset. “Once building 
began in October 2012 every partner fulfilled 
their responsibilities on time and remained fully 
accountable. This is why just over one year since 

An education dream
c O M E S  T r U E  I N 
Nelson Mandela’s birthplace
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construction began the Mandela School of Science & 
Technology was ready to start teaching in January.”  

Siemens South Africa Executive Director and 
project manager of the school, Rita Nkuhlu said that 
she was aware that huge challenges remained in 
the Eastern Cape with regards to education. “This is 
beginning to change, but business must be more 
aggressive in addressing the skills shortage in science 
and engineering. The Mandela School of Science  &  
Technology  shows  what  can  be  achieved  when  
business,  government  and  communities work 
together in an organised way.   

“The school’s completion in just over one year 
is a record achievement, and the role of the Mvezo 
community in this accomplishment was central. Some 
160 community members worked tirelessly to ensure 
the school would be ready for classes in 2014. Many of 
these people are parents who have built the school for 
their children and grandchildren.” 

The facilities at the school are world-class. There 
are three double-storey buildings housing 25 class 
rooms and three laboratories – for Science, Biology 
and Agriculture; a state-of-the-art resource centre with 
two computer laboratories, an engineering design 
laboratory and a library. The sports facilities include a 
netball court, soccer field and sports pavilion.

The  Mandela  School  of  Science  &  Technology  will  
follow  the  national  curriculum. Learners  in  Grade  9  
will  be  able  to  choose  one  of  four  focus  areas  
for  their  final  three  years  of schooling - Science, 
Technology, Engineering or Agriculture. With the 
integration of the Experimento Kit, a discovery based 
learning programme, developed by the Siemens 
Stiftung (Foundation) in Germany, science lessons will 
be conducted in a modern and interactive way.

Furthermore,  teachers  and  learners  will  benefit  
from  partnerships  with  international  schools  and 
science education networks such as the Nelson 
Mandela School in Berlin, the International School 
Munich and Erlangen, and Siemens Professional 
Education Germany (SPE).

Sustainability is also a cornerstone of the school. 
The infrastructure makes use of wind energy, solar 
energy, energy efficient lighting, automation systems, 
rainwater capture and water filtration technologies. 

Sustainability also extends to teaching staff and the 
broader community. Many of the community members 
employed on the project are now skilled labourers. 
Building materials were sourced locally to support 
local enterprises and to ensure future availability. 
More jobs and opportunities are created by sourcing 
products and services for operational needs locally.

The school motto – “Education is freedom” – was 
developed by the people of Mvezo. They were inspired 
by Nelson Mandela’s belief that “education is the most 
powerful weapon which you can use to change the 
world”. 

Nkuhlu says that in 2020 the first matriculants 
of the Mandela School of Science & Technology 
will graduate from university.  “I believe they will be 
skilled Engineering professionals and technicians that 
Siemens and other private and public companies will 
want to employ.”  ◆

Now youngsters here can have a 
high school education and remain 

in a nurturing environment with 
their families and the community,” 

says Nkosi Zwelivelile Mandela, 
Traditional Leader of Mvezo and 

Head of the Royal House of Mandela.
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Each mine has a responsibility towards the 
community in which it operates. The intent 
of a mine’s Social and Labour Plan (SLP) is to 

ensure that mines act in a responsible way, reducing 
or eliminating the negative socio-economic effects 
the mine may have on the community. These effects 
become especially visible when mines need to 
downscale, retrench employees or close down.

It is from this perspective that the need for local 
economic development (LED) becomes so critical. 
Whereas corporate social investment (CSI) mostly 
relates to money donated to community projects, LED 
requires that the community takes responsibility for 
its own wealth. It aims to eliminate the paternalistic 
relationship between the mine and its communities, 
reducing the community’s dependence on the mine. 
Through a proper LED programme, the community will 
become self-sustainable. 

LED forms a critical part of a mine’s SLP. These 
projects should be sustainable and targeted towards 
local communities (or communities from which the 

mine’s major labour force originates). The Department 
of Mineral Resources (DMR) is clear about the scope 
of the SLP. Some aspects should not be included in 
this plan. The following offers a brief guideline of 
common pitfalls and good practice when it comes to 
determining whether a mine should include a project 
in its LED or within its CSI Programme:

Corporate Social Investment (CSI) is defined as non-
sustainable, once-off or spasmodic donations or mine 
support for projects which are not part of an Integrated 
Development Plan (IDP). Mine support for such 
projects may also neglect to include the communities 
that are outside of its area of operations, but which are 
supplying its labour force. Examples of such support 
include donating soccer equipment, grading of roads 
or donating computer equipment to schools.

Local Economic Development (LED) projects are, 
from the DMR perspective, aligned directly to a region’s 
IDP. The region, in this case, is defined as a mine’s 
dominant or pre-dominant labour-sending region 
which may or may not be in close proximity to the 

TwO cONcEpTS
often confused

Sue Brandt, Chief Executive 
Officer from MTS

CSI AND LED: 
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mine’s operations. LED is one of the most important 
pillars of the SLP.

When considering a LED project on an SLP 
submission, the following main criteria are of 
utmost importance: 
• Infrastructural Development
• Poverty Alleviation
• Job Creation
• SMME or Enterprise Development

The DMR is increasingly demanding LED projects 
that fall within each of the above categories.  

In order to develop sustainable economies in the 
communities in which the mine operate, it is critical 
to engage in local procurement initiatives. Often 
local procurement opportunities are limited due 
to the lack of qualifying local vendors or suppliers.  
However, continuous commitment from the mine 
to develop the skills of aspiring local entrepreneurs, 
may eventually equip those entrepreneurs  
with the necessary competencies to tender.  It is 
clear that, whereas CSI requires little more than large 
amounts of money, LED demands commitment and 
patience.

An exhaustive history of mining in our country 
has taught us the massive socio-economic impact of 
mining activities on its communities. Issues such as 
community dependence, the effects on infrastructure 
and the environment, migrant workers and informal 
housing become a concern to various role players. 
These include the mine, but also the relevant tribal 
authorities, local and district municipalities.

Steps in establishing effective involvement in LED 
Projects 

To give money away is easy. Recipients seldom 
complain or reject offers for assistance. Making a real 
difference in the community is much more difficult. 
Obtaining community buy-in and establishing 
effective communication channels with governmental 
role players take time and patience. The following 
steps may assist in ensuring effective involvement of 
all relevant parties in LED projects.
1. Appoint a dedicated and suitably person or group at 

the mine, such as an SLP manager or a community 

liaison officer. 
2. Determine a coherent mine strategy or policy 

for communication with the community and its 
representatives.

3. Consider:
• The frequency of meetings. A general tendency 

is to hold too few meetings, which my lead to 
a breakdown in communication. On the other 
hand it is also possible that too many meetings 
may discourage participants, leading to constant 
inaction and apathy.

• Determining legitimacy of the representatives 
and their internal structures, policies and 
election procedures.

• Geographical area for community involvement 
(local and labour-sending areas).

• Reporting, record-keeping and communication 
of outcomes.

4. Determine key stakeholders from the relevant 
local and district municipalities and ensure their 
involvement.

5. Formalize communication sessions. Not only is this 
very helpful for record keeping purposes, but it 
also ensures that participants take communication 
seriously.

6. Consider training or mentoring for committee 
members where required.

7. Determine and monitor community representatives’ 
feedback processes.

The communities should never perceive the mine’s 
well intended projects as a one-sided ‘charity project’, 
forced upon them. Before even planning the LED 
projects, the mine representatives should engage with 
the community to identify common issues, determine 
the causes en decide on the best solutions to benefit 
both the mine and the community. 

MTS is the mining industry’s leading experts in the 
management and implementation of Transformation. 
MTS provides ground-breaking Transformation 
management, implementation and reporting 
tools, services in stakeholder engagement, Local 
Economic Development, Enterprise Development 
and Transformation Communication products that 
assist mines and lead and drive the industry towards 
sustainable and effective Transformation. ◆
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At the recent 20th Mining Indaba in Cape Town, 
the opening address was delivered by Ms. 
Susan Shabangu, Minister of Mineral Resources. 

Starting with a quote from former South African 
President and international icon, Nelson Mandela, the 
minister emphasized the importance of an established 
social order in which every citizen can truly be free:

“Our single most important challenge is therefore 
to help establish a social order in which the freedom 
of the individual will truly mean the freedom of the 
individual. We must construct that people-centred 
society of freedom in such a manner that it guarantees 
the political liberties and the human rights of all our 
citizens.” 

She then provided examples of progress already 

made to achieve this ambitious but vital goal:

“As government, working together with our 
stakeholders and investors, we are resolute in our 
determination to build the country of our dreams that 
inspires confidence for continued development”. This 
is corroborated by the global competitiveness reports 
that reflect South Africa’s considerable progress in 
this regard. For instance, the latest World Economic 
Forum report indicates that out of one hundred and 

by MS SUSAN SHAbANgU, 
Minister of Mineral Resources

Opening Address
MININg INDAbA 

“As government, working together 
with our stakeholders and investors, 
we are resolute in our determination 

to build the country of our dreams 
that inspires confidence for continued 

development”.
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forty eight (148) countries evaluated, South Africa 
ranks first in the strength of auditing and reporting 
standards; efficacy of corporate boards; protection of 
minority shareholder’s interest; legal rights index and 
regulation of securities exchange.

“The report also places us second on availability of 
financial services and financing through local equity 
market; third on soundness of banks; tenth on strength 
of investor protection; sixteenth on effect of taxation 
on incentive to invest; and twentieth on property 
rights.”

In spite of these achievements she cautions 
against complacency. She urged delegates not to stop 
working together to address certain issues needing 
improvement. One such challenge is the lack of 
infrastructure:

“This strategy [for sustainable growth and 
meaningful transformation of South Africa’s mining 
industry] identified, amongst others, limited 
infrastructure as one of the binding constraints. 
Accordingly, the Presidential Infrastructure 
Coordinating Commission (PICC), chaired President 
Zuma, has been established and committed over 
R820 billion in investments. Mining infrastructure 
requirements feature prominently in the PICC in order 
to further unlock the known mineral development 
potential, such as the Waterberg coal resources as 
well manganese and iron ore in the Northern Cape. 
This bears testimony to government’s commitment 
to supporting further growth and development of the 
industry.”

The minister explained some of the most important 
goals of the Mineral and Petroleum Resources 
Development Act (MPRDA). She emphasised that this 
bill will not create an uncertain regulatory regime, but 
aims to:
• Optimise mining, minerals and upstream petroleum 

development in South Africa; 
• Strengthen its content, in order to further enhance 

and continue creating a conducive environment for 
investment, growth and job creation;

• Improve the ease of doing business in the industry, 
by amongst others, streamlining and integrating 

mining, environmental and water authorisation 
processes. This process commits Government to 
a turnaround time of up to 300 days for a mining 
right;

• Balance business needs with national development 
imperatives;

• Enable synergies amongst mining right holders 
operating within a District Municipality to optimise 
community development;

• Address loopholes identified in various court 
judgments, such as outlining detailed consultation 
processes;

• Further entrench and augment the principle of 
security of tenure as an integral part of South 
Africa’s mining regulatory framework; and

• Promote the mineral value addition of South Africa’s 
minerals.

She closed off by saying:
“ The African continent has begun the journey of 

the African Century, which is focussed on accelerating 
socio-economic development, to eradicate poverty, 
inequality and ultimately enhance the living standards 
of the African people. In this regard, African Union 
Heads of States adopted the African Mining Vision as 
a framework for integrated development of mining in 
the Continent. 

“Africa’s time, indeed, has arrived.  We shall seize our 
future with both hands, and not fail.”◆

Accordingly, the Presidential 
Infrastructure Coordinating 

Commission (PICC), chaired President 
Zuma, has been established and 

committed over R820 billion in 
investments. Mining infrastructure 

requirements feature prominently in 
the PICC in order to further unlock 

the known mineral development 
potential, such as the Waterberg coal 

resources as well manganese and 
iron ore in the Northern Cape.

Sponsored by 
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rEHAbILITATION
Dune Forest 

RBM LEADS IN 

Dune under Rehabilitation south of Nhlabane Estuary 
with indigenous forest in the foreground

Conservation and restoration of our natural 
habitats is not an option but a necessity and 
Richards Bay Minerals (RBM) realises that we 

each have a critical role to play.

We are very mindful of the impact that mining 
operations may have on the environment; it is for 
this reason that RBM is committed to a rehabilitation 
programme which is hailed as world class in the 
country. 

Over 37 years of dedicated rehabilitation efforts 
have established Richards Bay Minerals as the 
undisputed leader in rehabilitation in South Africa, 
and possibly, the world. These efforts have resulted 
in a continuous band of regenerating forests that 
trails the mining ponds. RBM’s ecologist, Theresia Ott, 
answers some frequently asked questions regarding 
this rehabilitation program:

Why so many plantations? Due to commitments 
made to the State in the 1970’s and the ratio of land 

uses before mining, RBM is required to restore one 
third of the mining path to natural vegetation and the 
remaining two thirds are to be converted to commercial 
plantations. The indigenous rehabilitation is done in a 
band adjacent to the coastline so that it is contiguous 
with the 200-m wide ecostrip that is left unmined, 
while the plantations are closest to the road. This is 
why, when you drive through the RBM lease, all you 
see is Casuarina equisitefolia plantations.  Every year a 
portion of the plantations ready for harvest are handed 
over to the local Community and the Department of 
Forestry assists in the felling, marketing and replanting 
of these areas. In partnership with the community we 
are investigating other more sustainable avenues such 
as food crops. 

How do we restore forests on bare sand? We do not 
plant trees, but rather kickstart ecological processes 
that naturally lead to the development of a forest: Once 
the sand dunes are restacked after mining, these areas 
are covered with topsoil salvaged from the mining face 
and sown with a cover crop to stabilize the soil. This 
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soon becomes a grassland and within a few months 
the first saplings of Sweet thorn (Acacia karroo) start to 
appear. Within three years the land is transformed into 
a dense Acacia shrubland with more than 25 000 trees 
per hectare, but as these Acacia trees grow to form 
an Acacia-dominated woodland they compete for 
space, naturally thinning to approximately 2000 trees 
per hectare at the age of 10. An understory begins to 
develop by 15 years,and by 25 years, a variety of forest 
tree species are growing in the gaps created by fallen 
and dying Acacia trees. There are now fewer than 200 
Acacia trees per hectare and this number continues to 
drop as they are gradually being replaced. The oldest 
regenerating stands (30-37 years) are made up of 
clumps of forest canopy species that gradually recruit 
other understory and canopy species as they become 
islands of food and shelter for birds and mammals. 

How do we irrigate our rehabilitating areas? We 
do not irrigate the commercial revegetation nor the 
indigenous rehabilitation areas. We are blessed to be 
situated in a relatively wet part of the country and we 
therefore wait for rain before we plant the Casuarina  
seedlings or sow seed into the topsoil in areas 
earmarked for indigenous rehabilitation.

Is the restoration process successful? Yes! The 
outcomes of our rehabilitation programme are 
evaluated by ecological monitoring and research 
program conducted by the University of Pretoria’s 
Conservation Ecology Research Unit who have been 
working in the area for more than 20 years. According 
to them the successional development of dune forests 
follows on rehabilitation that ‘kick-starts’ the process. 

This succession is driven by natural dispersal by species, 
their self-establishment and persistence until habitat 
conditions favor their natural replacement by other 
species, with the eventual accumulation of species 
and establishment of typical self-thinning dune forest 
communities. This is happening in RBM’s forest. 

How long will it take? Research has shown that 
almost the full complement of millipedes and birds are 
already present in the regenerating forests, though it 
may be 70 years before the entire tree species typical 
of undisturbed forests are present. Interestingly, 
because of the greater variety of habitat types present 

during restoration (grassland, shrubland, woodland 
and forest) in comparison to the undisturbed forests, 
these areas harbor a greater diversity of species than 
undisturbed forests. ◆

• For more information, read Rudi J van Aarde and 
Robert AR Guldemond’s Dune Forest Restoration 
available at RBM’s Web site: http://www.rbm.co.za/
files/dune_forest_restorationMar12.pdf

• or contact RBM at communication@rbm.co.za. 

Over 37 years of dedicated 
rehabilitation efforts have 

established Richards Bay Minerals 
as the undisputed leader in 

rehabilitation in South Africa, and 
possibly, the world. These efforts 

have resulted in a continuous band 
of regenerating forests that trails the 

mining ponds.

First phase: rehabilitation of the dunes where local people are employed; Second 
phase: shortly after rehabilitation process started, the area is already transformed; 
Third phase: A fully-flourished forest replaced the barren ground seen on the first phase.

1 2 3
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New York, NY – 13 February 2014 - The 20th 
edition of the Investing in African Mining 
Indaba concluded on 6 February 2014 at the 

Cape Town International Convention Centre on an 
optimistic note. 7,250 global professionals including 
2,100 international companies from six continents, 37 
African government delegations and 10 non-African 
government delegations converged for the world’s 
premier mining investment event.

The speaking faculty including the world’s foremost 
analysts on commodities indigenous to Africa, CEOs 
from some of the world’s largest mining houses, 
macro-economic experts, policy leaders and renowned 

investment firms all provided a holistic view on the 
investment climate in African mining. 

“It is without doubt that the global mining market 
has been challenged for the last 12 months impacting 
participation at mining events around the globe. 
Despite these conditions, the Mining Indaba reaffirmed 
its position as the venue for African mining interests,” 
says Jonathan Moore, Managing Director, Mining 
Indaba, LLC.

Along with welcoming thousands of delegates 
including mining corporates, government leaders, 
investors and other distinguished guests to the 

The 2014 Mining Indaba™  
Outpaces global Mining

Market with
STRONg
Performance
More than 7,200 delegates from 110 countries 
arrived in Cape Town for Africa’s largest mining 
conference.

Jonathan Moore
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Mining Indaba Bursars Amy Dee & Eesa

2014 edition, many 
new initiatives were 
unveiled at this year’s 
conference.  The first 
annual Investment 
Discovery Forum 
occurred on 1 February 
at the Westin Hotel, 
this pre-conference 
programme focused 
on deal discovery in 
an exclusive one-on-
one education and 
networking environment 
for accredited investors 
and mining corporates. 
New information 
products were introduced. The first edition of 
the Mining in African Country Investment Guide  
published in collaboration with Global Business 
Reports provided detailed information on 20 super 
mining sites in Africa offering exciting opportunities for 
investors. Also launched was the Mining Indaba Daily 
News, offering original editorial on session highlights, 
networking activities and more, and the first release 
of the Mining Indaba APP produced in collaboration 
with KPMG. These critical information products offered 
2014 delegates insight on how to best maximise their 
experience during the Mining Indaba.

“We are proud of this 20th edition in which we  
were able to launch many important initiatives 
to ensure that Mining Indaba continues to be the  
leader for mining investment events globally,” further 
explains Moore.

Once again at the 2014 event, Mining Indaba 
confirmed its commitment to supporting education 
initiatives to empower the next generation of mining 
leaders. The 2014 bursary programme, valued at  
R330, 000, will assist four students pursuing their 
studies in engineering and mining disciplines from 
University of Wits and University of Pretoria in  
2014. An additional R26, 500 was provided to REAP 
(Rural Educational Access Programme) to assist five 

students pursuing their tertiary studies in the mining 
discipline.

The annual Mining Indaba, the world’s largest 
mining investment event, was made possible  
through the continued support from its sponsoring 
companies and partners on the African continent.  The 
2015 annual event will take place on 9-12 February 
at the Cape Town International Convention Center in 
South Africa. ◆

For more information on Mining Indaba visit  
www.MiningIndaba.com. 
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Msobo Coal 
A RESpONSIBLE cOrpOrATE CITIzEN

As a responsible corporate citizen, Msobo 
Coal is concerned about the large number 
of academically deserving learners who end 

up not getting into tertiary institutions because  
of lack of funds to do so. As a country we are also 
robbed of future business leaders and instead end 
up with high levels of unemployment, pressure on 
social grants, drugs and alcohol abuse, and crime.  
We believe that as business, regardless of the size, we 
can make a difference. We concede that we cannot 
change the world, but we believe we can change 
one life at a time. Msobo Coal as part of its Social  
and Labour Plans (SLP’s) commitments offers  
bursaries to qualifying learners who wish to pursue 
tertiary studies in fields relevant to our business 
and industry. This is informed by the company’s 
talent management strategy, scarce and critical skills  
needed within the company and within the industry 
as a whole. 

In terms of our Study Assistance Policy we do not 
only provide financial assistance to learners pursuing 

studies in the fields relevant to mining but we go 
one step further. Msobo Coal also offers grants to 
deserving learners with good pass marks in grade 12 
who wish to pursue other fields of study like Bachelors 
of Social Work and BEd. We currently sponsor five 
tertiary students studying at local tertiary institutions, 
including University of Witwatersrand, University of 
Pretoria, North West University, and Tshwane University 
of Technology.  

In partnership with the Mining Qualifications 
Authority (MQA) and FET Colleges Msobo Coal also  
offers learnerships in the fields of Mining and 
Engineering. The first group, all residents from the local 
community, is almost finished with this learnership. 
A new group will be assembled in the near future. 
The current group will be our first AET gradates who 
will complete both their AET levels and N1 and/or 
N2 qualifications, and also enrol at Colliery Training 
College (CTC) to study Engineering and Mining.  We are 
particularly proud of this group because they exhibit 
determination and hard work. ◆
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Development in South Africa is a shared 
responsibility. The challenges our country 
faces, have an impact on each one living in 

South Africa. A coordinated effort between mines, 
other large corporations, small businesses, all levels of 
government and each individual is therefore critical. 
Few know this as well as Mr. Collins Chabane, the 
Minister in the Presidency. Mr. Chabane is responsible 
for performance, monitoring, evaluation and 
administration. Mining CSI had the opportunity to talk 
to the minister about the progress and challenges in 
terms of development.

M-CSI: What are the key areas in which development 
should be taking place? In other words, what should 
the mining companies and government spend their 
CSI and LED budgets on?

Minister Chabane: Minerals are national resources. 
Although it is necessary that communities surrounding 
the mines share in the success of those mines, it is 
important that all South Africans benefit from these 
riches. This can only be done through coordinated 
efforts.

One of the major challenges is the fact that many 
CSI efforts are executed in isolation. If mines combine 
their CSI and LED resources, the effects would be 
astounding. These organisations would be able to 
execute infrastructure projects that would amount to 
billions. Infrastructure is key to economic development.

A very important point is that LED projects should 
be aimed at building communities, not only helping 
them on the short term. Although sponsoring a 
soccer team of course have benefits for the team and 
the community, an investment in local businesses or 
infrastructure may have much wider and long-term 
benefits and It is also critical that LED projects focus on 
young people. 

M-CSI:  What are some of the country’s achievements 
in terms of development in 20 years?

Minister Chabane: One of the most significant 
developments in terms of mining in South Africa, was 
the transfer of mining rights to government. This lead to 
numerous new mines being established and benefited 
as many communities. It also encouraged investment 
in South Africa, with mining corporations from various 
countries establishing a presence in the country. 

Other achievements we can be proud of include 
development of Lephalale town at Waterberg, the 
Northern Cape with Iron Ore and Manganese mining 
operations. 

Government also focused extensively on logistical 
and infrastructural improvements. We upgraded ports 
at Richard’s Bay, Durban,  providing those port with 
the ability to export the capacity mining companies 
are providing. We are upgrading electricity supply. We 
are building rails in areas where it previously was not 
available. 

M-CSI: If mining houses wish to align themselves 
with the National Development Plan (NDP), what 
should they do?

Minister Chabane:  First of all, mines could 
encourage local manufacturing and beneficiation of 
resources, in stead of exporting all the raw materials. 
Secondly, procurement of the vast variety of products, 
machinery and services a mine needs, could also be 
done locally. ◆

SHARED RESOuRCES, 

Conversation with Presidency 
Minister, Collins Chabane

shared responsibilities
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Far left: STLM Mayor, Mike Masina; left: STLM Municipal  
Manager, Willie Fouche

17 Reasons to invest in the STLM:
• Infrastructure. The STLM’s infrastructure is world 

class. 
• Roads network. The roads network is extensive, 

well-constructed and regularly maintained.
• Quality water. Water in the STLM is certified Blue 

Drop. This is the highest level of water quality. 
• Electricity. Electricity is abundantly available.  

Three Eskom power stations are located within the 
municipal area with various mines supplying the 
necessary coal.

• Less Municipal fees. Tariffs for municipal services 
are reasonable and fair as compared to other South 
African metropolitan areas.

• Property. Reasonably priced and serviced industrial 
and commercial property is available. Depending 
on the level of job creation offered by projects, 
access to this property can be provided.

• Tax holidays. As incentive, so-called ‘tax-holidays’ 
can be provided to prospective investors.

• Personal contact. The municipality does not directly 
determine incentive policies but does address 
needs of prospective investors on an individual and 
case-by-case basis.

• No traffic jams. On average, it is possible to reach 
the workplace within five to 10 minutes.

• Atmosphere. The main centre of the municipality, 
Middelburg retains its typical rural residential 
atmosphere in spite of its strong mining and 
industrial income base. The climate is ideal: Mild 

winters with hot summers.
• South Africa’s only stainless steel manufacturer, 

Columbus Stainless is based in Middelburg. It has a 
production capacity in excess of 500 tons, providing 
more than 2 000 job opportunities.

• Industrial base. The municipality focuses primarily 
on its strong industrial base which serves both the 
local mining sector and Eskom. 

• STLM is situated within SA’s maize triangle, and 
therefore also has a strong agricultural component.

• Financial stability and accountability. Financially, 
the municipality has the exemplary record of a 
100% payment rate since 2005. As a result of this 
achievement, STLM has become a model of effective 
and high quality municipal service delivery for the 
rest of South Africa. For the past three years STLM 
has been awarded a clean audit.

• Clean. STLM is the third cleanest municipality in the 
country.

• Accessible. STLM has landing space that can 
accommodate small and large aircrafts.

• During the 2012/13 fiscal year, STLM was recognised 
with the following accolades:
o Second runner-up: National LIASA Award.
o Accredited Municipality of the Year: Govan 

Mbeki Human Settlement Award.
o BLUE DROP AWARD: Water management and 

quality control has earned STLM six Blue Drop 
awards from National Government, the most 
Blue Drop awards in the province. ◆

Less than 150km from the South African capital, Pretoria and 170km from the country’s economic giant, 
Johannesburg, the Steve Tshwete Local Municipality (STLM) is ideally located for business. It is also situated 
along the N4 which makes easy access to Mozambique and the port of Richards Bay possible.

Steve Tshwete Local  
Municipality (STLM)

INVESTINg IN THE
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On 10 March 2014, 140 teachers and principals 
from community centres (crèches) started a 
week’s theoretical training in the first of three 

modules in Early Childhood Development (ECD). This is 
an NQF Level 5 course studied through UNISA.

This training has been made possible by a public-
private partnership between the Steve Tshwete Local 
Municipality and Anglo American. The need for such 
training was identified through an audit aimed at 
identifying the educational progress of children from 
different areas with regard to their early development 
and their ability to cope in school.

The National Plan of Action, introduced by Minister 
Trevor Manuel, aims to encourage collective planning 
for future education and employment prospects of our 
children. It forms part of the National Development 
Plan, envisioning a better future for all South Africans. 
The aim of the Plan is to create a country in which no 
person lives in poverty, where no one goes hungry, 
where there is work for all, and where a nation stands 

Launching the first phase of the Early Childhood Development 

(ECD) course are, from left, Phindile Khumalo, Alida Catherine 

De Wet (coordinators of the ECD centres, Department of 

Education), Prof Mariana Naude facilitator, from UNISA, 

Michael Dugmore, HR Manager Anglo Coal, Molebogeng 

Motabogi, Community Development Superintendent Anglo 

Coal, Executive Mayor Mike Masina (STLM) and LindiweLegabi 

- STLM Assistant Director: Special Programmes.

united in the vision of the Constitution. STLM and 
Anglo American both support this vision.

The audit found that children in Grade R, Grade 1 
and Grade 2 from poor and previously disadvantaged 
areas did not receive ECD training at the crèches they 
attended. These centres were used mainly as a baby-
sitting service for working parents. The staff was 
generally untrained, with many who did not even 
complete grade 12.

It was evident that these children were not only 
at a disadvantage when they started school, but the 
lack of early cognitive development hindered them 
throughout their school education right through to 
university, until they eventually dropped out.

When STLM approached Anglo American with 
this need, the mining company immediately and 
enthusiastically offered to provide the necessary funds 
for ECD training. This made training in ECD for 140 
teachers and principals possible. 

“We applaud Anglo American for its commitment to 
the country and to our community in the upliftment of 
educational standards in order to equip our children 
to primary school level, and beyond,” said Executive 
Mayor Mike Masina who officially launched the study 
programme on 10 March.

The course ends with a final exam in October. 
Students will attend a week of fulltime lectures followed 
by monthly lectures, assignments and intermediate 
exams. ◆

Enquiries: Prudence Magutle - Assistant Director: 
Communication • Tel: 013 249 7053.  
• Email: pmagutle@stevetshwetelm.gov.za

EARLy CHILDHOOD DEVELOpMENT 

Teachers Training
rolled out
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NATIONAL PRODUCTIVITY AWARDS
CALLING FOR 2014 NOMINATIONS
Productivity SA’s mission is to improve productivity by advising, implementing, motivating 
and evaluating solutions aimed at improving South Africa’s competitiveness.
Productivity SA is committed to creating jobs and strives to ensure economic 
growth and social development in order to improve the quality of life of all 
South Africans. 
Since 1979 Productivity SA has been running productivity awards to give 
recognition to individuals, businesses and public sectors for productivity 
improvement initiatives.

WHO IS ELIGIBLE?
Private and public sector organisations of all sizes are eligible, including 
institutions, professional bodies, associations, local authorities and individuals and 
registered Co-operatives who have been  in operation for 24 months or longer. 

BENEFITS
• Free evaluation by technical expert from Productivity SA
• Objective endorsement and recognition of succesful managment practices and 

improvement initiatives
• Identify best practices
• Enhanced prestige in the industry/community
• Media exposure

CATEGORIES
Productivity awards are in the following categories: 
• Co- operatives 
• SMME – Micro, small and medium
• Corporate Sector 
• Public Sector

CRITERIA
• Background information on the individual or organisation
• Approach used to improve productive capacity
• Results and impact of productivity improvement
• Overcoming challenges and obstacles
• Sustainability and transferability of the initiative
• Social and environmental impact
• Safety and working environment
• Quality

Please contact Productivity SA on (011) 848-5300 or (021) 910-
1591 or (031) 268-9770 for assistance or visit our website: www.
productivitysa.co.za  for the application form. Nominations open to all 
provinces.  
CLOSING DATE: 9TH MAY 2014. Please submit the completed entry form to:

Gauteng
Productivity SA 
Intrnl. Business Gateway
Cnr. New & Sixth Rd
Midrand 
1685

Cape Town
Productivity SA
2nd Floor
Bloemhof Building
112 Edward Street
Bellville
7350

KwaZulu-Natal
Productivity SA
912 Cowey Road
Cowey Park
Essenwood
4000

Eastern Cape
Productivity SA 
Spondo Road 
Eastern Cape Training Centre 
Struandale 
Port Elizabeth 6001

ADJUDICATION PROCEDURE
The Adjudication Committee compromises of esteemed individuals representing government, 
labour and business.
A productivity assessor then visits the entrant to obtain evidence of the initiative’s 
success. Recommendations are made after these visits. The decision of the 
Adjudication Committee is final and not subject to appeal. An evaluation report will 
be submitted to each entrant after adjudication. An awards feature showcasing 
all the finalists will be printed in the Sowetan, The Times and Sunday Times 
Newspapers.
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PO Box 100365, Moreletaplaza, Pretoria, 0167
Tel:  +27 82 353 2590
Fax:  +27 86 240 8000
email:  info@miningcsi.co.za 
www.miningcsi.co.za

CONTACT DETAILS:

Our partners:

Distributed by:


